LEVEL 1: Reaction

Engagement--Relevance--Satisfaction

« The content of the CYOA modules was relevant Monitor and Ad]ust
and useful (mean 4.83, SD 0.38)

« The format of the CYOA modules was fun and
engaging (mean 4.89, SD 0.32)

« The group activities were fun and engaging

(mean 4.89, SD 0.32) /\
1 will use this workshop in my clinical activities Monitor EnCOU-"aQ'E %e,
(mean 4.89, SD 0.32)

. LEVEL 4: Results
-—1 LEVEL 3: Behavior Desired outcomes

L EVE L 2 . Learn i ng On—the—job learni ng - « Safe, efficacious delivery of CRRT
Knowledge*--Skills*--Attitude--Confidence "v » Improved patient outcomes
Commitment Reinforce Reward

« The pre-course work CYOA format was
enjoyable and preferred over the traditional
reading method (mean 4.9, SD 0.30)

| felt well prepared for the workshop (mean 4.63,

SD 0.66)

« The TBL format of the workshop and group
activities/simulations were effective ways to learn
(mean 4.88, SD 0.32) and met personal
expectations (mean 4.96, SD 0.32)

*Knowledge and skills were assessed using answers from
CYOA modules

Figure 2: Kirkpatrick’'s New World Four Level Evaluation Model. This model represents the four levels
of evaluation. Results are included for the first two levels after implementation of the first two part
workshop. These evaluative results will be used to inform program improvement for level 3 and 4
outcomes.






